
It is with much sadness I feel the need to address the mayor and councillors this afternoon. 

I have on a number of occasions voiced my concerns regarding the manner in which this 

council has chosen to operate in particular mayoral minutes. I acknowledge the majority 

that the Liberal party has achieved but it is necessary to remind those of Liberal persuasion 

that almost 40% of the community did not vote for you and expect that their voices are 

heard through the other members of the council with respect and courtesy.  

That aside the issue of mayoral minutes has received some inappropriate elevation and that 

has seen this council tread a sad and dangerous path. Mayoral minutes according to the 

DLG 18.1- 18.5  are  for urgent and important issues that cannot for reasons of urgency or 

importance  be held over until another scheduled meeting. What is happening here in 

Liverpool is they are being used to usurp normal and preferred process. Of particular 

concern is the proposed mayoral minutes presented at the council meeting last 

Wednesday. Without time for due process or even more important, matters that would and 

should require due diligence and proper research are being brought before unprepared and 

ill-equipped councillors, knowing that the Liberal majority can push them through 

regardless. This is unacceptable and sadly it is necessary to remind councillors the Liverpool 

is not your personal play thing, you are merely elected to represent the views and needs of 

the community.  

As one has come to expect, last week the community was told nothing and left to whispers 

and guess work, all leading to the proposed dismissal of the CEO. I’ve made no secret of my 

thoughts regarding the CEO, what however I am very keen to support is due process and 

fair treatment. In relation to the GM’s contract, terminations require due process including 

mediation and a performance review, which when last done was heralded as outstanding 

and exceeding expectation. I refer to items 10-3 – 10.4.2 of the contract of employment and 

remind councillors that if the issue involves the mayor the DLG provide access to 

independent personnel in such cases. 

To remind you, I and others sat quietly by as this disgusting undermining and nastiness was 

used to unseat the previous General Manager. For all accounts I believe it could be 

considered bullying and was left unaddressed last time. 

I will not sit quietly by, again.  

I have sat through every scheduled meeting of this council, I have witnessed  the nonsense 

and misbehaviour and I have listened to the comments of the councillors and it was clear 

that the GM was very much supported by the Mayor and the Liberal majority. If he, as I 



doubt,  has done something illegal requiring his dismissal, the community and perhaps the 

police should be advised, if not, considering he has had enormous support from the 

majority councillor’s one has to ask what has changed?  I suspect what has changed is that 

while  he was  willing or obliging to do your bidding, perhaps until the situation reached 

such a point he could no longer do so?   Is this merely an opportunity to employ yet another 

compliant GM to replace one who no longer is? 

 

Should any councillor suggest I and the community have no idea, you may be correct. 

However that is your fault, it is your job to communicate to the community especially when 

it is something as important as dismissing the CEO. While I and others may not support 

particular aspects of the changes installed, you did...you supported them brazenly and with 

your majority – laughing at any opposition put forward by the opposing minority of this 

council. Mayoral Minutes have an important function however what is happening in 

Liverpool is beyond belief, beyond what is reasonable and wrong and I will no longer sit 

quietly as they are used to destroy process or people and cost the community significantly 

in the process.  


